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Memorandum of Understanding — Accrued Leave Payments
City of Hood River and IAFF #3256

Whereas, the City of Hood River and IAFF #3256 are parties to a collective bargaining agreement
that expired on June 30, 2019. As provided by Article 18, the CITY pay out leaves accrued in lieu
of consideration of overtime compensation as negotiated. Subsequently, Article 18 of the CBA
will be considered void and the remaining accruals in the leave bank will compensated to
employees as provided in this memorandum.

Therefore, the parties agree as follows:

Effective July 1, 2019, the hours accrued in the leave bank for Article 18 were frozen at
the hourly wage rates as identified in Exhibit A. The parties have agreed to strike Article 18 from
the successor CBA.

Effective upon ratification of this agreement, the accrued leave hours will be fixed,
meaning employees may no longer take further leaves. Employees will be compensated for these
accrued leaves through payroll process up to December 2022. The calculation of payment is the
equivalent of the employee’s hourly rate noted below multiplied by 4% and then multiplied by the
number of accrued hours. (For example, an employee with an hourly rate of $25.00 per hour and
1,000 hours of accrued leave would receive: $25 x 4% x 1000 hours = $26,000.) All payments
are subject to applicable withholdings.

Employees may request compensation payments starting after ratification, as directed by
the employee through regular payroll process. Any remaining balances will be paid by the CITY
to the employee in December 2022. Employees may elect to direct funds to individual employee’s
tax deferred accounts as allowed by law and current payroll practice.

Disputes of this agreement are governed by grievance provisions of the new collective
bargaining agreement. (19-23)

This agreement is effective upon execution as provided below.
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